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REPRESENTATION OF WOMEN IN THE MEDIA
IN MONGOLIA AND TURKEY: A COMPARATIVE STUDY

In this study the past and present life criteria of the women’s society in Mongolia and Turkey exam-
ines. The female workforce in the media sector of the two countries is compared. The purpose and idea
of the scientific work is to analyze the activities of women working in the mass media and to study the
representation of women specialists in the production process and their place in society by conducting a
comparative study. The study aims to understand the parallels and contrasts between the roles, difficul-
ties and possibilities experienced by women involved in female workforce in media industry in these
two countries. The theoretical significance of the research is that the findings can be presented as a mul-
tidisciplinary study enriched by theoretical and methodological achievements of various social sciences.

Practical importance — the results of the conducted research can be used in journalistic and legal
practice and in comparative analyses. Research methodology — in order to achieve the purpose of the
study, the theories and approaches related to the participation of women in the paid labor force in two
countries (Turkey, Mongolia) were classified in different ways. In studies with a dominant sociological
approach, they were grouped into two large groups according to their problematic aspects. According to
the results of the research attention was paid to the reasons for women’s participation in the working life,
those who question their working conditions, and the reasons for the concentration of women in certain
business areas with limited and special characteristics. Result — the comparative study of the female
workforce in the media sector: Mongolia and Turkey was made and the ultimate goal was determined.

Key words: Central Asia, Mongolian women, education, media, journalism, advertisement, film,
Turkey.
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MoHFoAus MeH Typkusiaa aeAAEpAiH,
BAK, caracblHAQ aAaTbiH OPHbI: CaAbICTBIPMAABI 3epTTey

Ocbl 3epTTeyae MOHFOAMS MeH TYpKMUS SMeAAep KOFaMblHbIH ©TKEH >X8He Kasipri emipAik
GeAriAepi KapacTbIpblAaAbl KOHE OAAPAbI €Ki EAAIH MEAMA CEKTOPbIHAAFbI SMEAAEP >KYMbIC KYLUIMEH
CaAbICTbIPaAbl. ThIAbIMM XKYMbICTbIH MakCaTbl MEH MAESICbl — OyKapaAblk, aknapar KypaAAapblHAA
JKYMbIC ICTEMTIH 8MEeAAEPAIH IC-KbIBMETIH TaAAay >KOHEe CaAbICTbIPMaAbl 3epTTey >KYPri3y apKblAbl
aMeA MaMaHAApPAbIH OHAIpIC MnpoueciHe KaTbICyblH >XK8HE OAapPAbIH KOFaMAafFbl OpPHbIH 3epTTey,
OCbl €Ki EeAAIH MeAMa MHAYCTPUSCbIHAA oreAaep eHberi caaacbiHAA >KYMbIC iCTEMTIH oMeAAepAiH
POAi, KMbIHABIKTapbl MEH MYMKIHAIKTEPI apacblHAaFbl Kapama-KaMLbIAbIKTapAbl TYCiHY. XXyMbICTbIH
TEOPUSIAbIK, MaHbI3AbIAbIFbI  MbIHAAQ: AAbIHFAaH HOTUXKEAEP OSPTYPAI OAEYMETTIK FbIAbIMAAPABIH,
TEOPUSABIK, XKOHE dAICHAMAADIK, XKETICTIKTEpPIMEH OaibITbIAFaH KO CaAaAbl 3ePTTeY PETIHAE YCbIHbIAYbI
MYMKiH. ByA MaceAere, eH aAAbIMEH, BMEAAEPAIH XKYMbIC 6MIpiHE HEMECE BMEAAEPAIH XKYMbIC KyLUiHe
KaTbICYbl TypaAbl TYCIHIKTEPAI WIEKTeY nanAaAbl GoAap eAi.

[MpakTMKaAAbIK, MAaHbI3AbIAbIFbI — >KYPTi3iAreH 3epTTey HOTUXKEAEPIH XXYPHAAMUCTIK >KOHE 3aHrepAiK
ToxXipnbeAe, COHbIMEH KaTap CaAbICTbIPMaAbl TaAAdyAd Ad KOAAaHyFa 00Aaabl. bi3 TaAKblAaMTbIH
TaKpIpbIN afCblHAA KapaCTbIPbIAbIN OTbIPFAH >KYMbIC MeH eHOeK YMAEH TbIC XXKOHEe >KaAakbl YILiH
KYMbIC icTeyai Giaaipeai. Co3 oK, akbl TOAGHOENTIH eHbeK, acipece aileasepre KaTbiCTbl GOACa,
SAEYMETTIK FbIAbIMAAPAQ AQ, BAEAAEPAI 3EPTTEYAE AE 6TE MaHbI3AbI OPbIH aAaAbl, Vi LapyallbIAbIFbl
>KOHE OHbl KEHEMTY TY>KbIPbIMAAMACbIH eHri3eai. AAaiiaa, Oi3AiH MoCeAeAepiMi3AiH, afcbiHAa 6GyA
eKiHLi eH6eK TOObl TEK FeHAEPAT KaMTUADI, COHABIKTaH BYA FreHAEPAIK SAEYMETTIK eHOeK B6OAIHIC MeH
>KYMbIC KYLLIIHAEr FeHAEPAIK KEMCITYLLIAIKKE KaTbICTbl >KaFAalMAapAbl KOCMaraHAA TaAKbIAAHOAMAbI.
3epTTey sAiCTeMeci — 3epTTey MakcaTblHA XeTy YWiH eKki eaaeri (Typkunsi, MOHFOAMS) >KaApamaAbl
SKYMbIC KYLIiHE 9MEeAAEPAIH KATbICybIMEH GAMAAHbBICTbI TEOPUSIAAD MEH TOCIAAEP BPTYPAI XKIKTEAAI.
COUMOAOTUSIAbIK, KO3Kapacbl 6acbiM 3epTTEYAEPAE OAap MNPOBGAEMaAbIK, acrnekTirepi GoMbiHWA eki
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TOMTACTbIPbIAABL. 3EPTTEY HOTMXKEAepi OOMbIHIIA SMEeAAEPAIH eHOeK emipiHe KaTbicy cebenTepiHe,
OAAPAbIH eHOeK >KaFAarAapbiHa KYMOH KEATIpeTiHAepre, COHAa-ak LIeKTeyAl XoHe epeklle cumnaT-
Tarbl OM3HeCTiH 6eAriAi 6ip cararapbliHAQ SMEAAEPAIH LWOFbIpAAHY cebenTepiHe Hasap ayAapbiAAbI.
FbIAbIMI XKYMBICTbIH KYHAbIAbIFbI — 3epTTey 6apbiCbiHAQ MOHFOAMS MeH TypkusHbiH, BAK caracbiHaafbl
BMEAAEP XKYMbIC KYLLIHE CAAbICTbIPDMAAbI 3epPTTeY XKYPri3iAAl.

Tyiin cesaep: Optanbik, A3us, MoHFOA aieapepi, 6iaim, BAK, >kypHaAncTika, xapHama, KMHO,
Typkus.
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lNpeacTaBAeHHOCTDb XeHwnH B CMU Monroanu m Typuuu:
CPpaBHUTEAbHOE UCCAEAOBaHUE

B nccaeaoBaHny NPOBOAMTCS KOMMOPATMBHDBIN aHaAM3a MPOLLABIX M HACTOSALLMX BUTAAbHbIX KpUTe-
pYeB >KeHCKOoro obuectsa MoHroamn u Typumm, ndydaeTcs crneumdmrka KeHCKON paboyert CUAbI Me-
AMa-CeKTopa ABYX CTpaH. Lleab 1 naes HayuHom paboTbl — MPOAHAAM3MPOBATH AESITEABHOCTb KEHLLMH,
paboTalolwmx B CPEACTBAX MACCOBON MH(OPMALMK, M3YUNUTb MPEACTABAEHHOCTb >KEHLLMH-CreLanm-
CTOB B NPOM3BOACTBEHHOM MPOLIECCE, CTAaTYCHbIE XapakTePUCTUKM U POAb B 0bLecTBe. MccaepaoBaHme
hopmurpyeT NOHMMaHME NMapaAAeAeit M KOHTPACTOB MEXAY POASIMM, TPYAHOCTAMM M BO3MOXKHOCTSMM,
C KOTOPbIMM CTAaAKMBAIOTCS XKEHLUMHbI, paboTaioume B chepe KeHCKOro TpyAd B MEAMAUHAYCTPUK.
TeopeTuueckas 3HAUMMOCTb PAbOTbl 3aKAIOHAETCSI B TOM, UTO MOAYUYEHHbIE PE3YyAbTATbl MOTYT ObiTb
NPEACTaBAEHbI KaK MYAbTUAMCLMIAMHAPHOE MCCAEAOBAHKE, 06O0ralleHHOe TEOPETUUYECKUMU 1 METO-
AOAOTMYECKNMN AOCTMXKEHMSAMM PA3AMYHBIX COLMAABHbIX HayK.

Pe3yAbTaTbl NPOBEAEHHOTO MCCAEAOBAHUS MOTYT ObITh MCMOAb30BaHbI B XKYPHAAMCTCKOM U IOPUAM-
4YEeCKOM MPAKTUKE, a TAKXKE B MOCAEAYIOLMX MCCAEAOBAHMSX AQHHOM MPOBAEMATUKM U CPABHUTEABHOM
aHaAM3e reHAEpHbIX KOHLENTOB. B KOHTEKCTe Tembl, BbIOPAHHOM aBTOpamm, paccMmaTtprBaemas paboTa
M TPYA O3HavaloT paboTy BHE AOMA 1 3a 3apaboTHyto nAaTy. OCco6EHHO, KOrAd peyb MAET O >KEHLUMHAX,
3aHMMAIOLLMX BXKHOE MECTO KaK B COLIMAAbHbIX HAyKax, Tak M B )KEHCKMX MCCAEAOBAHMSX, YUNTbIBAS
KOHLENUMIO AOMALLHEro X03sicTBa 1 ee paclumpenuns. OAHAKO B pamKax Halien npobAemMaTmkm 3Ta
BTOpas rpyrnmna TpyAa BKAIOYaeT B cebsl TOAbKO FreHAEP U, CAEAOBATEAbHO, 3TO He ByAET 06CY>KAATbCS,
32 UCKAIOYEHMEM CAYYaEeB, KOrAd pedb MAET O FeHAEPHOM COLMAAbHOM pa3AeAeHnn TpyAa M reHAep-
HOWM AMCKPUMMHaLMK B paboyeit crae.

MeToanKa MCCAeAOBaHNS — HA OCHOBAHMM AOMMHUPYIOLEro COLIMOAOMMYECKOro NoAXOAQ K NMpo-
6Aeme OblAK BblAEAEHbI ABE rpyribl. Oco60e BHUMAHME BbIAO YAEAEHO MPUUMHAM YUACTMS XKEHLIMH B
TPYAOBOW >XXM3HM, TEM, KTO CTaBUT NMOA COMHEHME YCAOBUS NX TPYAQ, A TakxKe hakTopam KOHLEHTpa-
LMK KEHLLMH B ONpeAeAeHHbIX ccpepax G1aHeca ¢ orpaHmMyeHHbIMU 1 0COObIMU XapaKTePUCTUKAMMU.

KaoueBble caoBa: LleHTpasbHas A3ms, MOHIOAbCKME KeHLLMHbI, o6pasosaHme, CMU, >xypHaAm-
CTUKA, peKkAama, KMHo, Typuus.

Introduction

With the change of power in Mongolia after the
1990s, it brought class difference along with free-
dom for women. With the collapse of the Ottoman
Empire and the establishment of the new Republic,
we see that Turkish women have participated in im-
portant changes in social and economic life. The fact
that some of the changes experienced by the women
of the two countries, which include many differ-
ences from religion, culture, education system to
lifestyle, are the same, as well as some of the prob-
lems they face, show that women in each country
are faced with the same problems. We will examine
one by one issues such as the business life of women
in both countries, the differences in business life, the
extent to which gender equality is effective in the

business field, their family lives, social lives, and
the cultural place of women in the society of both
countries. While addressing these issues, our most
important issue is that while women in the lower in-
come group cannot actively participate in economic
life in Turkey, we will show in this study that this
situation is the opposite in Mongolia.

In this study, the place of women of both coun-
tries in economic life is generally stated. After
declaring their independence in 1921, the Mongo-
lians, who were engaged in nomadism and animal
husbandry, took the first step towards an innovative
lifestyle of factories and urbanization. Mongolian
society has become supportive of women’s initia-
tives in social life. Although women are limited in
some areas, they have strong potential in society. In
this year, the individual rights and social and politi-
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cal rights of Mongolians came into force with the
constitution. The state has always provided people
with the opportunity to be appointed in the busi-
ness sector, as well as organizing large-scale work
in order to increase the education level of individu-
als, improve their health status, and improve some
processes such as social security. Thus, positive de-
velopments continued in the lives of the Mongolian
people for 70 years. For the first time, in 1924, the
Mongolian government legally stated the equality of
men and women within the framework of the Con-
stitution, providing women with a great opportunity
to contribute to politics, recognition of their labor
rights, protection of personal rights in legal terms,
and their participation in social life and participation
in economic and political fields. During the Soviet
years, the government organized multilateral activi-
ties to support women’s education and work. As a
result, in a short time, women began to show them-
selves actively in the fields of education and work.
Due to the collapse of the socialist structure and the
transition of the state to a democratic structure in
these years, class discrimination emerged as a result
of unfair sharing in the society where everyone was
equal. This process of change has affected women’s
political participation, business life, health declines
and loss of their position in social life.

Women experience a decline in their social lives.
Although agreements were signed by the new gov-
ernment after 1996 to raise the status of women and
advance their position, the effects of the transition to
democracy are still continuing on women due to the
fact that these agreements and works are not carried
out as activities. 1989-2000 years When we look at
the numbers, it is stated that the level of women in
Mongolia in writing, reading or receiving education
in all kinds of fields is at a much higher level than
men (UNDP, Mongolia’s Human Development Re-
port 2003). Although there is a lot of advancement
in women’s education, they still have difficulties in
reaching high positions in their careers and trying
new opportunities. This indicates that women are
not suitable for the formation of vocational edu-
cation and economic contribution. According to a
2006 study, women working in permanent salaried
jobs increased to 53.9% of the total population from
2000 to 2006. However, women were included in
the unemployed list more than men. The salary of
women who have a job in Mongolia is determined
depending on where they work and the job they
have. It is not calculated according to education lev-
el. This causes women to work for lower wages than
men. While men spend an average of 17.5 hours
per week on unpaid work, women spend 31.8 hours
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per week (USG. Labor Force Survey Report 2004).
This is women; It shows that, apart from economic
and labor capital areas, she also devotes most of her
time to financial responsibilities of the family, such
as child care, patient care, and meal preparation
(ZHJT, “Unpaid work” survey, Free labor 2005).

Literature review

In general, statistical literature about women
was used during the research period in which we
discussed the development period of women in the
field of education and career in Central Asia and
Turkey after the 2000s and their social and econom-
ic aspects. In our Iiterature list included materiels of
ACAR Feride, “Women’s Human Rights in Turkey:
International Standards, Law and Civil Society”, in
Gokgigek Ayata, Seving Eryillmaz Dilek and Bertil
Emrah Oder (Den), Women’s Rights: International
Law and Practice, Prof. Dr. Dogramaci. E, Women’s
Past and Present in Turkey also used some statistical
research materials of Mongolian researchers’ field
of feminizm. Rather than literary books, research
documents dealing with women’s lives from a se-
rious socio-economic perspective were used in our
article. An analysis was made by comparing studies
on women conducted by researchers in Mongolia
and Turkiye. Women who manage the family have
superiority in the family economy. If both men and
women in the family steal, the women take care of
the money.

Due to some inequalities, women work more
in informal sectors. In the informal sector, 54%
are women. Recently, the number of people going
abroad to work has increased significantly. South
Korea, Check Republic, Japan like in countries
2007 to your data according to 15 thousand peo-
ple are working registered. When we look at the
data in 2004, it is stated that 68.5% of Mongolian
women working in the USA and 53.9% in South
Korea have undergraduate education. The num-
ber of women in power is very small compared to
the past. Although she set a goal of increasing the
number of women in power to 15-30 in 2015, this
was not possible It has reached a level where it can
be said that there are no women in the state’s deci-
sion-making mechanism and legal bodies. The free
movement that emerged with democracy in 1990
market the economic structure has led women to
express and live their own ideas openly. But prob-
lems such as keeping up with democracy and clos-
ing the economic gap of the society, which has lived
under state authority for 70 years , have placed a
heavy burden on women’s shoulders and led them



T. Janibyek, A.B. Akynbekova

to exclusion from social life. In the research titled
«Women’s Initiative in Politics and Public Opin-
ion”, which was conducted with the participation
of 500 people in the capital Ulaanbaatar in 2006,
67.7% answered that the scarcity of women in poli-
tics is due to the lack of recognition of successful,
talented women. 15% argued that women should
do housework and take care of children, and that
politics is only a man’s job. When we look at this,
it can be seen that the society still has not lost its
traditional thinking. During this research, very few
people approved of women organizing marches
and leading propaganda stands. Looking at the dis-
approval of more than 50% of them, it becomes
clear that they do not accept women as managers.

The majority of the people say that the lack of
women in power means “successful women are not
recognized”. In order to be a successful woman, she
must work in good positions, but women are not
given a place in these positions. In order for women
to work in the decision-making mechanism, the me-
dia should promote the work done by women, the
work they have achieved, and the idea projects that
will contribute to society. Mongolian women on
the media figure included in the newspaper titled
“The Capital newspaper article”, which was first
published at the end of the 19th century. News pub-
lished during this period expressed problems such
as rich people making girls from poor families do a
lot of work for little pay, and Chinese people using
beautiful women for entertainment.

After 1921, women’s rights began to be talked
about a lot. During this period, the issue of women’s
equality with men was frequently brought to the
agenda, and it was constantly heard in the newspa-
pers that women had the right to study and work.
During this period, the Mongolian government es-
tablished the media sector infrastructure. This year
has caused women to experience positive changes in
social life . The publication of the magazine “Mon-
golian Women” between 1926 and 1990 made a
great contribution to eliminating violence against
women or negative thoughts towards women in so-
ciety. Even though the state published the years of
authoritarian regime, these magazines brought posi-
tive developments for women. However, after 1990,
with the change in the state structure and the sig-
nificant difference between men and women, wom-
en fell from the position they had achieved during
communism. If we look at the newspaper content
in Mongolia these days, the type of news published
between May 18 and May 23 consists of 80% news
about men and 20% about women. In addition, while
news about politics, economics, elections and mines

are mostly on the agenda, only less than two news
stories are about women.

These news, such as the marketing of women to
foreign countries, the murder of Mongolian women
abroad, the profile of women exposed to family vio-
lence, etc., are always reflected in today’s media,
with women as the exposed part. On the other hand,
the women who give interviews in the newspaper
are women who cannot influence the state decision-
making mechanism, such as models, singers, and ac-
tors, while the media clearly shows that the men in
the newspaper are people who have an influence on
the decision-making mechanism, such as scientists,
and businessmen. This also has the characteristics
of gender discrimination. Of the news about female
MPs in the newspaper, 30% are published positively
and 70% are published negatively.

Material and methods

In the article, the changes that the discipline
of economics undergoes in interaction with social
change and the effects on labor markets are dis-
cussed.

After explaining the evolution of the models
from a critical perspective, we move on to Turkey.
In their articles, Ahmet Kose and Ahmet Oncii ar-
gue that the Turkish labor market is a single market.
Based on the mistake of considering Turkey as a
global production, they focus on the differences cre-
ated by Turkey’s integration into global production.
After emphasizing how the institutional features of
labor markets in Turkey affect the country’s posi-
tion in the international division of labor, they show
that policies aimed at the flexibilization of markets,
developed as a response to the capital accumula-
tion crisis, led to Turkey’s specialization in labor-
intensive sectors. The main message that should
be emphasized in these articles is that the theoreti-
cal framework and research methods are realistic.
Its importance in terms of approach. In her article,
Saniye Dedeoglu explains women’s participation in
the labor market in the context of the family. For
this purpose, current studies on family.After sum-
marizing the theoretical discussions with a critical
perspective, it exhibits the developments specifical-
ly for Tiirkiye. Hiilya Tufan-Tanriover explains the
position of women in the Turkish labor market and
gender discrimination from a specific sector, look-
ing for the media sector.

The fact that women who are described posi-
tively in the news are parliamentary candidates and
wives of important executive makes women play a
supporting role rather than an objective provides.
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Considering these, we can list the general ap-
pearance of women in Mongolia as follows:

- Supporting role in society undertakes;

- Subjected to injustice side;

- Control the budget within the family who
makes;

- Exposed to rape remainder;

- Having beauty, protecting herself, helper;

- A child bearer and child caregiver is evaluat-
ing.

When you look at a newspaper, television brings
an innovative perspective as well as showing the
true face of women in society, due to the journalists’
own thoughts. Recently, the programs broadcast by
some channels cause women to share their thoughts
and ideas about the educational level of women and
to find solutions to the problems in society. In addi-
tion, inviting women as guests in programs that give
advice in terms of law, health and psychologists also
plays an important role for women. This provides a
great opportunity to introduce women who have be-
come professional in their careers or professions to
the society. The appearance of the women in the ad-
vertisement is evaluated as “youth, beauty, fun” as
stated by the American researcher Merry Griffitis.
When we look at most advertisements, they show
young, beautiful women or mothers, housewives,
weak and unprotected women. European research-
ers think that women depicted in the media meet
certain criteria. These criteria are;

- The ideal look for women is very limited /
stylish office women, famous women, hardworking
women etc. /

- Women’s desires are few / women’s appear-
ance, marriage, family/

- Rating youth / so the ad mostly shows young
women, middle- aged or older women are very rare
is shown/

- The content prepared by all female programs
or female journalists contains the same structure /
women who have achieved success in business or
professionally, singer, painter, cuisine, fashion. is
limited/;

Newspapers portray women as sex objects,
prone to fights and arguments, expensive jewelry,
men’s economics, or living under someone else’s
rule. These criteria are the same as the female profile
characteristic of the media in Mongolia. Currently
, 51% of Mongolia’s population is women. Of the
147 thousand students across Mongolia who study
at state or foundation universities, 98 thousand are
women. This shows that there are many women in
the field of education. It has been revealed that 80%
of the students studying abroad are women. The ma-
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jority of university graduates are female graduates.
If we look at the sectors in which these women work
or whether they benefit from the education they re-
ceive, how effective it is. Fields where women work
in Mongolia whereas;

- Transportation vehicles and Construction in
the field

- In small scale trades

- Mostly in restaurant jobs or teaching jobs etc.

The areas where women work in Mongolia are
generally concentrated in social areas. For example:
64.5% in the field of education, 71.3% in the field
of social assistance and health, and up to 63% in the
field of law. But there are very few in the field of
politics. Even though women work in career jobs,
ministries, companies, health and education fields
, they are not in positions with decision-making
influence . In other words, women cannot get into
the jobs they want because workplaces take into ac-
count age and gender factors due to their education
level or skill capacity . For this reason, women lose
their health by working without choosing any job to
support the family. There are 12 types of 74 work-
places that prohibit women from working, which
came into force with the article. The entry into force
of this law legally prohibited women from working
in jobs that they cannot handle due to their physi-
cal characteristics, in workplaces that cause cancer
in the mother’s womb, or even in workplaces that
make them infertile. It seems that some women
work in these jobs that are prohibited by law. A cer-
tain part of the female society consists of women
engaged in prostitution. They say that even if the
reason for doing sex work is insufficient working
capital or job opportunities, they market their own
bodies due to insufficient wages. Around 5 thousand
of the women who do sex work are girls who have
not reached the age of adulthood. The total number
of 15-17 year old girls in Ulaanbaatar reaches 27
thousand, 5 thousand of whom are engaged in mar-
keting their bodies.

The majority of women doing sex work stated
that their clients were Chinese. Working women in
Mongolia early retired to be, high in authorities to
work, high retired wage it has negative effects on
bonding and poverty. There have been many inci-
dents that left women in poverty due to the unneces-
sary dismissal of women from their jobs by using
the article of the law regarding early retirement for
women (UNHRC, Report on Request for Informa-
tion, January 24 — February 15, 2000). Although
women are more educated than men, they receive
10% lower wages than men in the labor market.
Since 2000, salaries have decreased due to gender
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inequality in the labor market is determined. The
equality that Ataturk provided to women in every
field also brought them equal opportunities in edu-
cation, and this created the opportunity for women
to directly participate in social development outside
the home by becoming professionals. It has been
evident in the occupational distribution of women
in society since 1927. With the establishment of the
Republic, there was no immediate increase in wom-
en’s participation in business life, and with secular-
ization, the gender-based division of labor began to
decrease (Prof. Dr. Emel Dogramaci, Ankara 1989).
Education and is sufficient information. Lack of ed-
ucation is the first and main reason why women can-
not achieve economic independence (Prof.Dr. Necla
Arat,Istanbul 1996). The second main reason why
women cannot achieve economic independence is
closely related to traditional ideology. It is thought
that the head of the family is a man and the man is
the breadwinner of the family in society, men are
given priority in recruitment (Prof.Dr. Necla Arat,
1996).

The concept of modern citizenship is defined ac-
cording to the employment status of men and wom-
en , and social rights are linked to the position in the
labor market Der. Saniye Dedeoglu, Adem Yavuz
Elveren, Istanbul 2012). General characteristics of
women’s employment in Turkey are the low rates of
participation in the workforce, the prevalence of in-
formal employment and The reason for this is that a
significant number of women of working age are out
of employment as housewives. While most working
women work as unpaid family workers in agricul-
tural areas, it has been determined that women are
concentrated in the informal service sector in urban
areas in recent years. ( Saniye Dedeoglu, Adem Ya-
vuz Elveren, 2012). Division of labor in our society
shaping, women And of men work to your life par-
ticipation levels determining many factors appear
to be gender-based. In Turkey, women’s participa-
tion in the workforce is 28% nationwide and is sig-
nificantly lower than men. On the other hand, the
majority of domestic work, defined as “unsalaried
labour™, is carried out by women. Research shows
that the perception of traditional gender roles is
still dominant in Turkey. According to TUIK data,
more than half of men and women in Turkey (64
percent) agree that “a woman’s primary duty is child
care and housework.” Many of the participants con-
sider women’s work as “contrary to traditions”. The
United Nations Human Development Index, based
on comparisons of different countries around the
world, indicates that women are the “poorest of the
poor” in many countries. Women constitute the seg-

ment that benefits from socio-economic develop-
ment at the lowest level in Turkey. The inequalities
that women are exposed to in working life in Turkey
cause their active/passive insurance status to have
lower rights than men . The low level of social pro-
tection for women is largely due to low premiums
due to gender pay inequality. (Saniye Dedeoglu,
Adem Yavuz Elveren, 2012). The fact that women’s
education level is currently lower than that of men
throughout Turkey is one of the factors affecting
women’s participation in business life.”” According
to TUIK’s 2010 Employment Survey, two-thirds
(2/3) of unemployed women explain the reason for
not working as being a housewife.

While one in every four professors in our coun-
try’s universities is a woman, approximately one in
every four women is still illiterate. Similarly, while
the rate of women working in professional profes-
sions such as law, medicine and academic career
approaches 40%, 39% of all women participating
in the workforce in the country are “unpaid family
workers’ and the rate of women working in cities
(19.9%) is higher than any other in the West. soci-
ety with is incomparably low (Feride Acar, Bilgi
Universitesi Yaylari, 2010). According to the
results of the 2013 Household Labor Force Sur-
vey, the labor force participation rate, which is an
important indicator of the workforce, was 50.8%
across Turkey, 30.8% for women and 71.5% for
men. When the labor force participation rate was
examined according to education level, it was seen
that women participated in the labor force more
as their education level increased. The labor force
participation rate of illiterate women is 17.4%,
the labor force participation rate of women with
less than high school education is 26.3%, the la-
bor force participation rate of high school graduate
women is rate. While the labor force participation
rate of women who graduated from vocational or
technical high schools was 32.1%, the labor force
participation rate of women who graduated from
higher education was 72.2% (http://www.tuik.
gov.tr/PreHaberBultenleri.do?id=18619). The rate
of senior female managers in the public sector in
Turkey in 2014 was higher than 2013 according to
important One change by not showing 9.4% hap-
pened. Woman judge rate 36.9%, and the rate of
female professors was 28.7% for the 2013-2014
academic year. The rate of female police officers
did not show a significant change compared to pre-
vious years and was 5.5% in 2014. While the rate
of female deputies in the Turkish Grand National
Assembly was 4.5% in 1935, this rate increased to
14.4% 79 years later. The total number of ministers
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in Turkey in 2014 is 25 and the number of female
ministers (http://www.tuik.gov.tr/PreHaberBulten-
leri.do?id=18619).

Results and discussion

The problem of prostitution in Turkey should be
viewed from a class perspective, because a woman
becoming a prostitute is a social event. Research
reveals the fact that women belonging to the lower
and middle classes are more likely to be dragged
down this path in Turkey, which is within the sphere
of influence of this capitalism, as in the capitalist
countries of the West. Women living in the east of
Turkey and women living in the west differ within
themselves. The woman in the East is tied to her
husband materially and spiritually, completely ful-
filling the characteristics of her tradition. Consider-
ing this, in Turkey the majority of family economic
affairs are decided by men. Turkish women play
a supporting role in the family. Men can keep the
money earned by women under control. Culturally,
women are always seen as being restricted in certain
things and oppressing women. This is more evident
on the eastern side. Society sees women as honor-
able. I think this brings gender discrimination . For
example: The family of the girl who came from the
East to study at the University constantly calls and
asks, mostly her brothers keep her sisters under con-
trol. She asks his brother and family for permission
to go somewhere. She cannot decide on her own.
Programs for women in Turkey started for the first
time on the radio in 1939 with the program called Ev
Saati, and in 1970 it was named Inside of home and
continued with topics such as child care, health and
family. In the broadcast purposes of such programs,
women are defined as one of the basic elements that
will realize the happy aspects of society. In addi-
tion to being a good wife and a good mother in the
family, women are stated to be human beings in the
world and citizens in society, but women are exclud-
ed from the ‘housewife’ identity determined within
the family (Ceyda Ilgaz Biiyiikbaykal, I.U Iletisim
Fakiiltesi Dergisi).

With the emergence of television after radio
programs in Turkey, many women’s television pro-
grams for women began to appear. In the broadcast
programs, he talked about women with his tradition-
al view. For example: devoted mother, loyal wife,
housewife, etc. Women appearing in TV series,
movies, advertisements, music videos, and maga-
zine programs often become an exploitation of the
media by highlighting their sexuality (Ceyda Ilgaz
Biiyiikbaykal, 1.U Iletisim Fakiiltesi Dergisi). States
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that both the issue of women and the female work-
force are often subject to exploitation in the media.
Although capital owners and advertisers have a
huge role in this, the fact that women and men have
accepted that women are second-class citizens also
forms the basis for such exploitation ( Ceyda Ilgaz
Biiyiikbaykal, 1.U Iletisim Fakiiltesi Dergisi). In
Turkey, programs generally aimed at women; We
can see that entertainment, music, local TV series,
cooking programs or daily life events are talking
programs. In addition, we can add a marriage pro-
gram. The number of women participating in pro-
grams dealing with politics, culture or economy is
also lower than men (Ceyda llgaz Biiyiikbaykal,
1.U lletisim Fakiiltesi Dergisi). It is not welcomed
for women, who are socially accepted as mothers
and wives, to participate in such programs. One of
the most important points is advertising. When it
comes to advertising, the first thing that comes to
everyone’s mind is the female figure. It is frequently
seen in today’s media that women are highlighted
in traditional sexual roles in advertising messages
(21 Ceyda Ilgaz Biiyiikbaykal, 1.U iletisim Fakiil-
tesi Dergisi). Turkish women, like everywhere else,
are victims of a marketing tool through advertising.
The professional female model most adopted and
presented in advertisements is conscious of her ca-
reer and status, but also likes to have fun, is very
attractive, young (between 25-35 years old), well-
groomed, fashionable, sporty, slim and dynamic
(Ceyda Ilgaz Biiyiikbaykal,1.U Iletisim Fakiiltesi
Dergisi).

Conclusion

The two great empires that left their mark in
World History, the Ottoman and the Mongol Em-
pire, are strong , warlike and brave nations. For
some reason, when talking about Mongolia or
Tiirkiye, people talk about empires, that is, sul-
tans and soldiers. It is forgotten that in this nation,
both women and women, who are rendered invis-
ible, are still fighting to keep up with their living
conditions. Generally speaking, there are many
differences in the cultural, religious, family and
social lives of women in the two countries, from
the food they eat to their geographical environ-
ment. But it also has the same features. Mother is
mother everywhere. His work and duties are the
same. He spends his life at home, which is his only
living place, taking care of his child, wife, family
members and doing housework. In both societies ,
women work hard in unpaid work. Another similar
problem in countries is that very few women take
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part in state mechanisms . In the first years of the
Republic, many women were elected to parliament
in Turkey, but now the decrease in the number of
women are becoming more evident.

Likewise, this problem comes to the fore for
women in Mongolia. In Turkey, women’s influ-
ence on the family has always remained in the back-
ground, the reason for this is that the traditional
lifestyle is still maintained. Some Mongolian wom-
en manage the family themselves. It is a common
example that husbands listen to them in the family
and women decide to solve budget problems. When
we look at Turkish women, we see that Mongolian
women work more actively and widely in the labor
market. The fact that upper-class women and low-
er-class women have the opportunity to work with
salary and insurance provides a great advantage to
Mongolian women. While Mongolian women are
superior to men in terms of education, it is possible

to say that the education level of women in Turkey
is lower than men. While the marketing of women in
Mongolia or the risk of women becoming addicted
to substances such as drugs and alcohol is increasing
day by day, we can consider this as a sign that the
society protects women and that these issues have
not reached the level of threat in Turkey. As a result,
problems such as women’s limited working space,
women having a supporting role in society, not be-
ing able to reach high government positions, and
gender discrimination always hindering women’s
social life are expected to have no solutions in either
country these days. We can evaluate it in the catego-
ry that the media presents the physical characteris-
tics of the women of the two countries for marketing
purposes and presents women mostly as domestic
servants. Even though there are programs aimed at
women in the media, these do not reflect the weak-
nesses of women.

References

ACAR Feride, “Women’s Human Rights in Turkey: International Standards, Law and Civil Society”, in Gokgicek Ayata,
Seving Ery1lmaz Dilek and Bertil Emrah Oder (Den), Women’s Rights: International Law and Practice, (Istanbul: Bilgi Universitesi
Yayinlari, 2010), p. 14. Buyukbaykal.C, Medyada Kadin Olgusu, 1.U Tletisim Fakiiltesi Dergisi, s.19-29, pdf.

Dedeoglu.S, Elveren.A, Welfare State and Women in Turkey, iletisim Yayinlari, Istanbul 2012, p.364

Karal.D, Aydemir.E, Violence Against Women in Turkey, Usak Report, No:12-0, pdf

Mongolia: Gender inequality in the labor market, policy reccomendations, 2013, pdf.

Togtohbayar.B, director of Public Relations Center, doctoral student, image of women in Mongolian media, p. 7-11.

Prof. dr. Arat. N, Being a woman in Turkey, Say Publications, Istanbul 1996, p.211 Der.

Prof. Dr. Dogramaci. E, Women’s Past and Present in Turkey, Tiirkiye Is Bankasi1 Publications, Ankara 1989, p.300

UNDP, Mongolia’s Human Development Report 2003 page 14

USG. 2004 Labor Force Survey Report
ZHIT, “Unpaid work” survey, (Free labor) 2005

Electronic resources

A.B., (Access Date: 28.12. 2015), TUIK, http://www.tuik.gov.tr/PreHaberBultenleri.do?id=18619
B.C., (Access Date: 27.12.2015), Report on Request for Information, January 24 — February 15, 2000. http://www.un.org/
womenwatch/daw/cedaw/cedaw24/cedawem ng34.pdf nalaih.halamj.gov.mn/ index.php / site/ content/78

B.M., (Access Date: 27.12.2015), Slideshare,
www. Slideshare.net/ bayarmaaanu/ ss-35373670

Information about authors:

Tulpar Janmibyek — PhD student of the Department of Print and Electronic Media of al-Farabi Kazakh National University (Ka-

zakhstan, Almaty, e-mail: janibyektulpar@gmail.com );

Akynbekova Altyn Bakashovna — (correspondent author) PhD, acting assistant professor at the Department of Print and Elec-
tronic Media of al-Farabi Kazakh National University (Kazakhstan, Almaty, e-mail: Akynbek75@gmail.com).

Aemopnap mypanst aknapam:

Tyanap Konibex — on-@apabu amvinoaevt Kazax ¥nmmuoix ynusepcumemi bacnaces sicone snexmponovt BAK kagheopacwinwiy
ooxmopanmul (Kazaxcman, Animamot, e-mail: janibyektulpar@gmail.com);

Axwinbexosa Anmuin bBaxkawrwsizvl — (koppecnonoenm asmop) PhD, on-@apabu amweindaeer Kasax yimmotx ynusepcumemi
Bacnaces swcone snekmponovt BAK kagpeopacvinviy doyenm m.a., (Kazaxeman, Anmameol, e-mail: Akynbek75@gmail.com).

Kenin mycmi.: 27 mayceim 2024 dcoin
Kabwinoanowi: 29 mamwrz 2024 sncoln

131



